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Fieldwork Project
Project Description
Increasing the rate of employment of individuals living with disabilities has been a goal for the past few decades, imperatively due to the improvement in a social context for the framework for disability. Generally, many societies are yet to impress the individual framework for disability and perceives disability as a consequence of circumstance, finding it hard to adapt to the requirements of people with needs. The paradigm refuses the personal supposal of the responsibility of disability and emphasizes it as a challenge of societies to offer the available opportunity for people with disabilities. Gutierrez (2018) posits that society’s model of disability declines the existence of people with limitations. Therefore, the problem originates from the setting, which for many years has been conceived as an entity that is limiting and incapable of fulfilling the demands of people with disabilities. From these perspectives the social setting describes disability as a phenomenon that is situational, emerging from the relationship between a non-adapted environment, an impairment and proposes the encouragement of independence and autonomy as a solution, rejecting the adopting and normality accessibility as well as universal design as the critical framework of realizing equal opportunities. On the contrary, society stresses medical assistance for people living with disabilities. It attempts to address the limitations of an individual concerning the outcome of the procedure of practices established by pioneers living with a disability.
Additionally, many people propose the integration of persons with disabilities by approaches of medical interventions that focus on healing the disability (Gutierrez, 2018). The medical model identifies disability as personal incidence and as a result, society is incapable of eradicating systematic barriers, individual exclusion and negative attitudes. So, it ends that the solution forwarded as an intervention model for people with disabilities is the medical rehabilitation aimed at healing the disability.
What I Did for the Project
The primary goal of carrying out this project was to explore the assessment from the European point of understanding of the appropriateness of the responsibility to offer a reasonable accommodation to the abortion of work agreements of people living with disabilities as well as considering how the operation as an approach to protect employment and eliminate discrimination of persons with disabilities. I also considered the UN Convention on 13 December 2006 that implemented a global framework that would guide the world societies in understanding disability as well as presenting the rights of people living with disabilities (Gutierrez, 2018). The project also looks into international settings about certain precautions for protecting and maintaining the right to employment, especially in areas where impairment is detected during work hiring relationship. According to the UN convention, the rights for people with disabilities to get jobs on equal grounds with others, and assure protection for the upkeep of employment such as mechanisms to ascertain that there are proper accommodations people with disabilities in their work areas should always be emphasized. The rights are stressed in protecting those individuals who get disabilities at the time of employment relationships. While this clarification appears to be minimal, it carries indisputable significance, such as the establishment of indirect protection from dismissing workers because of incapacities related disabilities.
The treatment of persons with disabilities has responded to an inclusive means aimed at eliminating social barriers that inhibit their active and full participation in social activities in the universal set. And the mandate to offer adequate accommodation in the work area is considered as a framework to fight discrimination based on disability. In this line of perspectives, the current anti-discriminatory measure is the effectuation of the policy of equal treatment in response to persons with disabilities, and it is also focused on advocating for the employers to establish mechanisms to accommodate the work area for persons with disabilities (Lee et al., 2016). The adaptation of the work area refers to the adoption of appropriate and necessary adjustments and modifications not subjecting an undue or disproportions where appropriately required to ascertain to the people living with disabilities the exercise and enjoyment on the equal ground of all human rights as well as fundamental freedoms. However, societies across the world perceive disability as an individual circumstance that creates a burden to the other members of the community.
[bookmark: _GoBack]Similarly, the project also explored the role of employers in promoting the rights of people living with disabilities. Employers form an integral part of the society that should respond positively by offering reasonable accommodation of workspace to people with disabilities. This should be determined when the employer plans to terminate the contract of a disabled person. The realization of this goal is a significant measure that endeavors to protect the right to work, which triggers the raising of the desire to reflect on the duty played by the obligations earlier mentioned when employers are terminating the contracts of persons with disabilities. Eradication of employment agreements of disabled people has been the most viral form of discrimination subjected to them (Hammel et al., 2016). This is openly seen since the persons living with disabilities are the first to be fired, and society hardly sees it as a big deal that is worth vast concerns. The overall objective of the convention is to encourage active and full active participation of persons with disabilities in the cultural, political, social and economic life of their societies.  
I chose to explore the topic of rights of persons living with disability since it is a step forward in the area of equal opportunities for persons with disabilities because the European convention is not only limited to being a non-discriminatory treaty but a legal instrument that supplements the implementation of affirmative action policies. Consequentially, such mechanisms produce an actual universalization of all human rights, focused on addressing people with disabilities. This project maximizes on this topic, given the fact that rights of configurations are formulated to assist people living with disabilities to guarantee an effective strategy of enforcing those rights. 
While implementing this project I focused on highlighting the special protection to areas that have been alienated by other international bodies, or they have not been structured to address the problems of a person with disabilities. Consequentially, the convention for addressing the issue of disabilities has built a successful catalog of new rights in a way that the society has been configured to respect the principles and rights of non-discrimination that is consolidated into each person’s rights.
Another important thing I did with this project is focusing on determining the approach used by the European convention in promoting integration via transformation of social infrastructures that favor the lives of persons with disabilities. According to the convention the consolidation of people living with disabilities needs stressing on the debate about limitations seen in the society, and basically, it puts efforts to ensure there is the transformation of goods and services, facilities and the environment in general that are inaccessible and exclusive (Hammel et al., 2016). Additionally, accessibility is shared as a primary goal of European convention in enabling persons with disabilities to participate effectively in all activities of life.
This project surveyed 30 people with disability. During the survey the hypothesis research questions for this study were; which types of disabilities are accepted in the society? Are persons with disabilities discriminated against and opportunities in society distributed equally?  The people with disability were involved in the project through one on one interview and consultations. Persons with a disability, as well as members of the society that were surveyed in this project, reported very minimal cases of discrimination directed to persons with disabilities. Additionally, the observations that the project made together with the participants from the interaction between the members of the public and the people living with disabilities, it was demonstrated that while some members are hostile to persons living with disabilities, a section of the public was seen embracing the disabled.
Analysis
The data gathered from all the files were analyzed using a computer with the help of a skilled statistician, and it was changed into percentages and compared figures and charts to make a meaningful presentation. Data analysis took place, putting into consideration the research questions aforementioned in this study. Society support, as well as family acceptance, was evaluated during the project. The study identified that colleagues and friends accompany about 44.24%, and 7.48% of people with disabilities are unaccompanied, demonstrating that a large section of the persons with disabilities lacks society or family support in various societies. Approximately 30.53% get the company of relatives, and 14.33% of people with disabilities can get the help of nurses and doctors from either private healthcare or primary healthcare hospitals. Additionally, 1.87% represents the cases handled by the police force in safeguarding the rights of persons with disabilities, and 1.56% of people with disabilities were undocumented to have received any assistance by society. Figure 1.1 shows the representation. 

[image: ]
From the data obtained it was demonstrated that most societies are willing to assist persons with disabilities. 81.31% of all people with disabilities are documented to use private vehicles for their distance movements, while 16.20% of people with disabilities can access ambulances from the nearby hospital and 1.87% can access the escort of the police force by the use of public vehicles. 
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Project Results
The focus group's findings indicated that the seminars by a particular European society in the surrounding had influenced society to safeguard the rights of the person with a disability. The project responding personnel found out that disability is not entirely recognized in society. The persons with disabilities that participated in the project confirmed that denial in the society had been the greatest challenge causing them an excessive stigma.
Some company managers that were involved in the survey identified disability as a challenge to their company as others accepted to lack special structures that can support the disabled. The project also found out that some companies do not follow the rights of the person with a disability when hiring their workforce. Managers reported getting too much pressure from the members of the society and movements to look into the right of persons with disabilities. It was found that only 25% of all the companies consider the rights of the persons living with a disability.
What I Learnt from the Project
	I learned a lot of important issues that could assist in social development concerning the people living with a disability. The type of data that I collected at the end of this project was observational data, and it surprised me so much based on its findings. I realized across most societies, persons with disabilities are still discriminated against, and opportunities in society are not distributed equally. Still, other societies have entirely accepted the presence of persons with disabilities. Most of the participants recognized that disability should be treated as a circumstantial matter, and it needs everyone’s concern. It was more surprising that most societies would recommend that persons with disabilities should be fully acknowledged and given equal opportunities like other members of society. I was surprised and learn that societies should accept people living with disabilities in society. 
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